
SEEAT 

Meeting Highlights 

 
Date:  November 21, 2019 

Time:  4:00 – 6:00 PM 

Location:  Somers Middle School Room 246 

 

Attendance  

Parent Members D.Szanto, R. Gallino, L. Calderon, J. Pizzimenti 
Community Members H. Leib, A. Harper 
Student Members N. Todo, S. Graham, K. DeRosa, F. Youngs 
Administrators Dr. R. Blanch, J. Gherardi, J. Spirelli, M. Benedetto, L. Belger 
District Faculty/Staff B. O’Shea, K. Brill, K. Gordon, B. Buerle, K. Castaldo, M. Bangash, R. 

Kaishian 
 

Introduction 

 Dr. Blanch welcomed everyone and thanked attendees for their time and dedication to 
educational equity work for our district.  All attendees introduced themselves and welcomed 
new members to the group.   

 Dr. Blanch reviewed the SEEAT Mission Statement: 

The Superintendent Educational Equity Advisory Team provides direction and leadership in culturally 
relevant professional learning, as well as district practices.  The Team serves as the “educational equity lens” 
of SCSD and strives to provide positive change for all.  

 

Review Goals and Actions 2019-2020 

I. Goal:  Curriculum and learning activities that reflect the range of diversity in our 
district/community.  

K. Brill and P. Rodrigues have met to begin initial steps towards implementing Shout Outs! 
at SHS by gathering materials and discussions with student leadership groups/advisors. A 
SHS student shared that she and other student leaders recently attended a conference where 
student leaders were given strategies of how to respond to offensive jokes.  One resource 
recommended by the student was a video titled, “What kind of Asian are you?” 



 

Reading materials were presented by SHS students.  Class libraries are reflective of diversity.  
Several books presented were:  Night by Elie Wiesel; Purple Hibiscus by Chimamanda Ngozi 
Adichie; and I Love You Like Crazy Cakes by Rose Lewis.  The students discussed that libraries 
should not be about getting rid of authors but adding more seats to the table.  Students want 
to see themselves through books, so they are relatable.  We should always remember that 
having the books there is more powerful than not having the books there at all.  Committee 
members noted that starting exposure to more cultures at a younger age is easier to help 
adjust students towards seeing different perspectives and building confidence in students 
from other cultures.  For example, students as young as Kindergarten have been known to 
express discomfort when their parents speak a different language than others.  In addition, 
sometimes stress of children and their families who are facing economic struggles as a result 
of language barriers can be eased through literature.  Books can be a way to reflect the lives 
of our student population.   

J. Spirelli presented a comprehensive power point of students and faculty immersed in MYP 
and NPFH work at SMS.  Some of the many exemplars shared were: advisory lessons 
(iceberg identity/Band Aid—fair is not equal), conferences attended by staff, musical 
performances (singing in Spanish/ASL), Holocaust speaker, Living History Day, Pollution 
(design prototypes to solve the problem), Sliding Doors (ELA), We Need Diverse Books 
(diversebooks.org), and Identity (comparison of religions) 

II. Goal:  Develop organization structure that reflects the collective value of educational equity 

Collection of signage information has begun at SMS.  J. Benedetto is working with a student 
who is a native Spanish speaker to provide translation of signage for the building. Mrs. Brill 
is going to reach out to Spanish Honor Society students to see if they would be interested in 
participating in the project.    

A SHS student has been trained on the district’s transmitter system and it will be used for 
the first time at the SMS concert in December.  An announcement has been made in the SMS 
Weekly Newsletter for parents (see below).   

 

 
 



III. Goal:  Provide professional learning opportunities that enhance the knowledge and skills of 
our faculty, staff, and families to better meet the needs of our diverse learning community 

The MYP conference on Learning Diversity and Inclusion that was attended by S. Elconin, C. 
Sweeney, J. Getman, D. Miller and K. Brill in Charlotte was discussed.  Many tools and resources 
were provided during the conference that will provide positive learning supports for students 
and faculty as they develop MYP units of study.  Some of the information will be shared in a 
power point with faculty shared learning experiences at an upcoming faculty meeting in 
December (due to snow the presentation will be done during PLC in December).   

Faculty and staff are looking at a potential Inclusion, Diversity, Cultural Awareness and Action 
survey through Panorama Education.  The survey’s purpose is to measure how diverse, 
integrated, and fair school is for students of different races, cultures and ethnicity as well as how 
often students learn, discuss and confront issues related to race, culture and ethnicity.  The 
survey is geared for students in Grades 6-12.     

The district is interested in providing a .5 credit course to train faculty and staff in 
conversational language (starting with Spanish) and culture based on the Somers community 
make up.   

J. Gherardi and K. Brill presented Schooltalk Lesson 4: Culture Talk to the members of the SEEAT 
Committee.  The lesson with be experience by all faculty and staff in each building.  Culture Talk 
focuses on shifting from shallow thinking about “group” culture and starting to explore real life 
experiences of individuals to deepen thinking and break prejudices and stereotypes.   

 

Relevant Link 

WNDB:  We Need Diverse Books 
 https://diversebooks.org/ 

 
Recommended Reading  
 

               
 
The next SEEAT Committee Meeting is on January 8, 2020 at SMS in Room 246.  If you are interested in 
participating in the committee, please contact Nancy Corrado:  NCorrado@somersschools.org.   
     



 


